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. :~n.<t>I.f.t. 769(31).- -~lf miPf( Tf~3I'I lbl <l>11j~.t~tH ~~ ~ (r.tifl~Ut. \lftltl"l q<t ~fc1<itT()
3lfQf~<rrl.2013 (2013 <hi '14) ~ tmT 29 ilHi \f~ fIRl,<i1 <1'>1 ~n:itrT<lH~ sq, f:I~ f.nrrl iRTi'fi t. 3jt:Ifq:-'
1. ~i~ ',llIl ~ m1T.--(1) ~<l f.'\<ril GIlT xffii"<1 TI~(~I~l <01 ~«'I ~ ~flr<li \3(\fJ~ (f:lcsRVI.
Ilril~l~ I/ei ~ft'lm~)~, 2013 t 1

(2) iI ,r\Jlll~ l) ~Ff.T'Wi ~ m~~ q,) 1r'¥1 mo~I
2. Q~II~l~.-~ f~'l1 il. \iltJ (lqi tr~)t~3F~~1 3!t.'lre-tCl'i m. -
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3l~f.{<pl. 2013 (2013 'fit 14) 3ifll1tf t

(~-'I) "fm;nm" ~ ~.lf{f 9 ~ ~tR ~ TT~~Iiwm 3tflnffl t
(TT) ,·ftr<fiTl<<1 iHfltl()" ~) ~<fi ~I~~ 3!~ ~11l"r.ft1l~Ifil~ 3\fil1}(f l
(u) "tTc"il"~) tlT{I 2 (~ {.f~ (a-} il 1.Im-·Q~lf~(1 ~f1Iq; \Ji~ <tl U'CoII 3lfil\}o ~;

(~) "qm" ~ ~f.l1l11 ~"1~ QH1 3lfl)~11 t:
(tl) HRl)q ~IH<J)" ~ q.)-~ ~m Ulftli 3l~ t -vn fil~)q Vf{o-i«lI ~ ~l <f; ~II~ ~) <trI ~ lr<lH
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~R'ltj1R<t 'l\) t.'<liGT'I ~) I) I

(2) f~\U~il'I'll\34· ·f.1~11i(1) l' f.'lr<!~ 11m) iii ~roll ~ f?\:! \3ffiNllf1 tnTTI 1
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4. ~fll<f; ~\lfr';;'1 ~l~icjf(Hf lJ.d ~l tl~r.m UI~;: HW 7 itn \iQ -f.lHl (1) <t. ~qv~ (II) ;:f; llmlir·l ~
t~1;/ <'1fl'l<li .\:!<<.ft;:;~ xl {ttifil"(l ~l ,) 4RRtli C2ffry, ~~n v.nftt; ~)11l ~{' ~t1Jv ~ ~ ~<ifi«f !it! Q~

fil~)tl~;<iI~]I{r ~) o~ ~{l1 f.irHi~~ Ti ,) q,td ~ i;) ,1~11I -

("if;) Wlrul <1>111 ~ ~~ il 'till ~ <fill 5 ~ * 3foJlflf iffi'!1 (f;)~ "fllJj~ If>ltf-~(1f un ~13I'I ~
m~"{lJ1 {j2f1 ~~J~~1<l1 <f>lll~rn IR c:tflTifi \l~ «,l wmrr cffi ~ ~ <t. rcn: ~~tI
W'I1N!il> ~.tfcmY 'fil '~!\jfrfm (f)I lJT1f R~R{f ifmfl ~;

(~) ~I <211$ rur~)WI. ~R. ~ m ~i~<li f<lfl) l' 3rtml RIIO t I
5 ~ilU,f)11~ifl'lRT ~ 3fUl~' o?.J1"!r«~t ~ ~Ii! "IfO'fl ut ''{tTl ;

(,) ~11;fJ11 "flfl'\~ ~ :J.IUjr,I '-4ffi ~1fi11c1;fi) (f.w-4~m <l~ ~ if, ~~ R~R<l 2S0 '{ill'l) (<:) ~ {filRl
~'4il) "J; ~d ~ ~~ ~(t>-~H i.!1-rlI

(;I) uri! 7 $) ~-tml (1) ~ ~ (Z'l) ~~ (j.g (iI) ~ 31i.fl'l~~ ~~ ,) fll~~~r.n-ll ~fllf<t '$
,«(f~~. \rui Wi'lfu if,) Cfi1c:!illff,m'* :J.Iro)ur;{ ;t ~~ Rf<)R'l ~) "fi\ ~~ q'; '~l q'; ~ ~ll) 3fJiI
rtillf~ ~)~ l!flH <lltll'jitl"c;H <lfm:t<liftmiffi xl 0l'.l1 ~n "UT tcRfl ~) 31tf!1l 'lIDIT ~ ~
em "{!lif <l>" lr~ ~q; (-{TIm VI) 1ft'fill ~).<l>') ~~'Jfcf ct '1ft i.f<li~ IDl\ I

(3) ~ ~~, ~Pl~ll (1) ~ ~~'{ (2) il f:l~ ,Tml ~ ~'zyl (f~ ~T.I ~ ~)In I

13. ..tfllCli \3~"?·t cf>') fll<fiJ1ru : HHl 9 <1>" \lq-Elm (2) ~ ~ ~ f<:I~. •
(i) VI{(i C1.If~:ml1rr,-Ml.311(.j) ~lr.f1r~(fi~tm q~ 'liHIII ~ilill.frl 'Hi) it 31W~ t em f.tt;!ft.t~{I eHI

~ ~ <h') \lll~~~-

(ifi) \3~{q>1 "tl~im 'Ql ~ ; 3l~<n ;

('{if) ;Hr<t>l~; lf1

(71) ~1~11 llGt'l1 3Ifll~1T 111 ~f\ill 'I~<-II :J.Ir-l)11 <$I m ~~l; 111

(Q) Cllf2m l!~1'11 if,) ~ w~ ~ ~ ~ ~l ~ '£R'TT ~ \JIFlq;-R) t, I

~i)VIlli vltem ll~. :J.Iq;\) llFfl«"4i 31tflml ~ fPRUJ f~rcll1lrtl tf>-{i) t'j 3ffi1f2t t ~ f¥l~R-m gr{)
~T<wm 1.f>1:jt'l",,"I \ill wmft t -
('li) '-4-~r<f>l';fram m 1110(. 31?lcll
(~) <li~ ~ ftr~fC'Il; 1.11

(lJ) <lit~3!mi'1' ll~'frlqll'< f.\wol) 111 If-i)asrrf.ti1i; 3!21<lT

(il) {f{t.fili 'QI m1$l>"TfI I~NitA ~ Q1; ~ m -~N~N IH~ if>~ ~ t 3t~rm
(:;;:) -;mq'; -;m\m 111 <:)'{~, 111 ~'l)lf ftl~'li til 31ihll-1lro ,,·Mllrlll< fc)!iIT;fl 111 'Iil)a$1lf1'q; 111 ~t{~IiJ)

31elql \f1(Qq;rfl ~ 31d)" <w, ~ <H ~ 1Jl~f ili~ n!) t $ ~l -rtgm ~-q ~ iliW ~\II

<llf<ffi Nr~'~fi)'<fj \J~';f 'it) Ul1'lCliTfI~ 1

~ii) \if~ UI~ l{~·.;;n.~ Q'iRI1T ~ ft!iwm ·r}j·u) 1) 3fWI2t t. '1f~i ,nr",,') ~Rrn ~ n ~ ~
l:;W ~lilrrm ~ it) vII ~lcp(fl ~. ttm If<!'ll ~ "rFI<l>Tf1 t I

Ov) \il~j ~f Tff6M1 fh" ~c~g) ~ t ~ 1[Cfi ft!ifil!f(1. ~c<IT ~ ~ i:'m \ffi(1) ~fQil; Clrtm ~
"Rlf<) .~) ftlR;I{1 ,"it{ ~ tf;T~<-I q,I) \ill '{iq>'lfl I

7. ~r<filllU itI"t \if1'<1 ct>y iPr -
(1) ~r1inm ~ ih~() Will. tIR1 11 ~ \3crciu1~ ~lt.flrI ftq,~ WI2f<fi cmrravrl iWT ~

<i; 'tIll ~4 t.lm ~ ~ fmiytro t6'I m mam fucwrn ,~fJlfrIq;) ~W1 ;rtrn I
(2) fif7tiPl'(f ~ (l'~t.l'l. ~ ~fu '-4qf:llf'l (1) i$ ~ czrli:rrl flftm ~, Rll{f Jffi'I<if 1) () ~ifi

!lRl mil cw! ~ l1fI 3f4~ ~ ~iH mmff ifi) 1r~fll

(3) 1JC<I?,Il \31~Pl~Jt (1) <f 3IUt-1 ~f.lfc!~ <:~1 ctl mfi<f l1fI i1Rror n ~ ft;t 'fl ~ 3f!I~ ~
,ttR ~ l1fI 'fJ.<ft (I~ m1tTm 1J) ifTll II~ \l01 ~ Wi ftr<lir!m IR 31tFH\3m q,~ "*" I

(4) f~rit>lllO~.@lft\ ;t{lfltc1; ;<l11lJ r$ Rt~ ct 3f'~. ~q;Hlil t6'I" VIm cp~j) I
(5) f1rqil<m "flfl'\td ~ Ulr-a <h') <P11fmtfl ~ ~ m fuifillfii tf"{ ~ qenu f.lulij <1'~ em 31ft'tifrH

i\llfl. <lfG ~cp~! ~r v~2fl tnrll(! lfil~ul<t fiRI l.I~~QIftt 31Ulel m \l)tSr~tr-l ~ SRI
31fll'f~lo r1%1H rtR wm-~m1~ 31jq~i:l ~I t <11~ ~ :

: .

I
!

l_,
\



••

, "

l'II'1 11- {fIu~ J{ i) 1 )

q~ <f;iIQrI l[efC!;1'(" q;) 3@Tf 1) ~f{.m ~l l) q'i:t! ~'l 'lll ·rlfh, ~ ~~II ~~1) WTI~ UI II~
Qeitz.! 311~~1qllt(l on!) fi},-uT \if! ~~1I11
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an'l'~"H <n~;' 'I) ~1Ill em ~u it>~'lr I

(',il) l'Ite'f(~ fI~~1 ~ 'lflrn I) cutmT Tf~ il:) fr¥~ tI~q; ~Ifclfq{q <liT Ifll<l~ ifii/·' ~) ~~ff (fi) 3IIfW
il~'lT 1

9, ~nr<ti \'!{\()~~ ~ fI:i~ Cf>T;[rrr~m"'~~fit : ~ TIJlffiI ~ ~. "flTI ~(fI fo1llll f<l~sn~ ~ ~i
flr<JlIUi"f~ ~'fl f.)t.llt.! q~ ~ t f<l; ~2l1 ~ ~ 3lfilq;~ ~mltl -r,) "II{ ~, "lflt w.n~fi!t f-m)Thl m
~c:Hff)ifr1~ xl 4irt<mf ~ if,) ~~~l ~ ~1q,1fIt Riffl~ ra~<l({ ~-q 1) ~ql 1lTiRT iff-fT. ~ vrrft ~.
:;gic:-;nIII f~l <1>'FII,\I);,11tt ~)if>-"fl. -a-tl~)rn~ 1ll ~ -ffl;-;n, ~~ ~ ~'ifTWflfi<i <l>'iOirlfl !f~li~ ll:::i Jl
~1[11(~;) m ~~ ,rm Cfi""'V) <fiT 3!~lT <f.TJ ~nf?t~~ I

10. PlUfI 3I1!.1QT<3.~fClllvf ft'<'H'lfd 311!.f4Tflt~1 ~Jl~ lT~ if>TI-4rl : 0-1 ~ ~ rtrcrrli ~ ~frtl r.wt
fq((lfR l Gl~t ~[~lzrd ~ffil~ lfl f.llif>i q'{ lTt-.r1fi t f$ ~ ~ ~ 3Ifl1~aA <.;~Irq'j.u! ~ 3l~1 i211Y:lt1
TJ~T 3l~rqy ftrf;rlrn ~;) ~ 3RI f1h~ Ulfcm ~ ~ \jfFr~!i~ f.l; 'lit! fil22IT t flrq;rzm ..,n t 3r.!{<f1 ~

I,Ftt~ llr rt4iTlfII ~'~ilql~ ~:n~mftM ., Cf;,!!~~(f 312J'<n 'UIJfqi ~~ >R""<j(f ~ ~ ,,) 'lf6 'll~l~~~ F-izil<tffi
3121111~r 3lfi'r4lRl if,) ~lfII 9 ~ \J~ ~ 3!~ <liTt~ iF-R c6'l ftlpJ~1 ~ ~{~'-.f) 1

11. 3Itfi~ : imr 18 <8 \:lQ<iUI ~ 3l\ft;f, \ffil I3 <t.T ~-\HlJ (2) it; 3!'i.fR ~) GHl J3;f.\ 3'i-l.fTtl (3) ~ ~ (i) ~ ~

(ii) ij; ,mll" ~ \ffiJ 14 if) ~4\lTO (I) {lnq-\ffil (2) zn I.fTU17 if,;mft"l *' IFfi ~ znii.1ft~1f,) <m1~H~<I'Ft
U~ if.li ~ ~ fo'I''ll)Uj'l (OOlft ;,{1m) ~qq. 1946 (19-16 'if.! 20) ~ I.fTU 2 ~ ~ ('fil;); ~ ~;wft(:ft

'5I1~tF.Jtt ill) ~l'f ~ ~'1T I

12, QHI 16 ~ \Jq;jf~l ~ \'!(.~"~·1 ~ PclVi{~ ._URI 17 ~ \Wiidl $ ~. llR -if>t~ Ulfm ~r>(1 16 ~
\Nitti) <1>1~ <f.«TI t m~nfll ~) <1l~ xl wrtm ~ ~ I) lIi~ i;'i:i1R ~\j''I} qft ~~I qft ~ ~'11 1

13, ifiTlf~lT~ 3I1f<:3!nnftm 'ih-r-l <In1fiftl : IlHt 19 ~ ~oiEI1 ~ aNA, ~ f.nnitil.-

(~) iwl~~~lf~ <-ttrlCf; \Jetl);yI '* Ilfi!tmt. f~m ~<i ~ <F ~ ~ 3Iii1ftl; -n~ ~ ~ tl'1
~ <l[ '$ron (lm~~T[l (f1!l'T \R[qil <lfI11<F l{~ Cf;~-rll, rvHf4>l 3ll'ifll fi_';tTf <tcrcn ~
~~ q;) 'l'i;rcn ll.,r (l2l'1~fl 3it1r.t~(f iliRili) it>1 f.r.lRVI if>HI t, VI) ~) ~ ~ ~
ifil~ qrttffr I) <!Pr<:H iJffi) t

({il) 3lioft<l; ~fTlf(r ~ ~~ ~ ~\" mH l1irm) ~<l ~fil'lr~ ifil tIl;lW<fqi1 ;P~ln;

(lr) qA~r~ VlI'J{i'tliffi it>lltwll1 q;1 fIh<H"flA 'if>flITn~.ll 'U'~l ~ ~ lffl (1iT ~ if)~ljl ftml)
~rmt) ,!\il mW1;!, l.lJTI 'flll, lfh w~, lJl'CI ~,~m. f<)lV))-o( WiiJ. ~rtr~~A)Q frlCj;1ll trtll
~H3l'~ ~q,llJ. f~H' 3!lcHll~ ~P(;oI1\.iI1I/, aio<lf~nlm ~ ~;

(\1) 3lT(lftf; ~fTlfi'! ~ ~~) m ~ WIffi' ~tur 'I[~ ~~ f.rJrtut ~"ll'f <l>lmn-~ crlrtl;
(~) 3ITtlR<ll ~fll~ ~ ~lfr ~I~ ~ -WIY ~ ~itF':~ uJt~l ~~ Q)tl11!l q>~llT;

('<1) 3lfQf.)lfll ~ \31f'tiq) ~ 'lr~ J) ililf'IlR~lqi) fl~'Fllnt'l<AI") <t ~, Cfil4~JBI31) '{cf VfTlf6<m11
iliT'd-lfi1U -if, 3l~ ~ ~. ~ ~m'i1~ iml ~fffir ~ ~I \!1l$r wtrTll

14 q~q; ~t~ i1lm CFRI ; <u1lliti Rq)C! ttf\~ Elm 21 ..j; aj-fflfif fuq;-Il/~ 'ffii'lfl) t;HI ~ri f.l;m V11~rn,
ij f11~fffir ~~ IM :

(ili) Qq 'I ~rt(f c-'fi'r"i ,r{q)9"1 if,) ftr<Wm'f q0 ,{Wll;

~'l) ~~ ftl'Wml ~ ~'i'(_<U1f.'J1'fitiJ <It! ~ ~ f.mmU] fc),<ll lJlIl;

(II) ~{) 'l]"~T ~") ,t&fT \iT) -.-ru) ~'l '{)3!ltl'li 31~fQ (fit; c;if<hl ~;
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(~1) Afif<1i\r0l)~'f <il f<n>4i fa,mf;'<l'd cwhmmil 141 \,If7f<iqiill Qipfifllh ~') 'ffi:s1I1;

(;s) f.n1hTil <IT luf({l 3lf~iP~ t;RT qft T~ q;rt(H~ <Ill ~<r~'!! I

[tfiT. ~i. 1~5/2013-~~
~l ...n~\iR.~4tf llr.t<l

MINISTln' OF WOMEN AND CHILD fHWI-:LOI'MF.NT
NOTIJlICAl'ION

New Delhi, the 9th December, 2013
G.S. R 769(£).-ln exercise of the powers con ferrcd by section 29 of the Sexual Harassment of Women ill

Workplace (Prevention, Prohibition and Redrcssal) Act, 2013 (14 of 20 13). the Central Government hereby makes the
following rules, namcly:-

I. Short title lind commencement. - (I) These rules lIlay be called the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redrcssal) Rules, 2013.

(2) They shall come into force on the dale of their publication in the Official Gazelle.
2. Definitions. - In these rules, unless the context otherwise requircs,»

(a) "Act" means thc Sexual Harassment of Women ill Workplace (Prevention, Prohibition and Redressal)
Act, 2013 (H 01'2013);

(II) "complaint" means the complaint made under section 9;
(e) "Complaints Committee" means the Internal Committee or the Local Committee. 8S thc case may be:
(d) "incident" means an incident of sexual harassment as defined in clause (n) of section 2;
(c) "section" means a section of the Act;
(I) "special educator" means a person trained in communication with people with special needs in a \\'3)'

thai addresses their individual differences and needs;
(g) words and expressions used herein and not defined but deli ned in the Act sh311have the meanings

respectively assigned to thcm in the Act.

3. Feu or allowances ror Member of Internal Committee> (I) The Member appointed from amongst non­
govermucnt organisations shall be entitled to 011 allowance of two hundred rupees per day for holding the proceedings
of the Internal Committee and also the reimbursement of travel cost incurrcd in travelling by train in three tier air
condition or air conditioned bus and auto rickshaw or taxi. or the actual amount spent by him on travel, whichever is
less.

Tile employer shall be responsible for the payment of allowances referred to in sub-rule (I).

4. l'erson fAmiliar with Issues relating to sexual harassment> Person familiar with the issues relating to
sexual harassment ti.)f Ihe purposc of clause (c) of sub-section (J) of section 7 shall be a persoll who has expertise on
issues r.:laling 10 sexllal hara.';smenl and may ineillde nil)' of the following:-

(a) II social worker wilh 01 least live years' experience in thc field of sClCialwork which leads to creation
of societal conditions fanlurllblc towards empowerment of women and in particular in addressing
workplace sexllal harassment;

(b) il persl1n who is familiar wilh labour, servicc. civil or criminal law.

J. Fres or IIlIoWlllltcs for Chairperson and Mcmbus of Local CommiUee.- (I) The Chairperson of the
Local Committee shall be entitled to all allow<lnce of two hundr.:d l1nd tifty rupecs per day for holding the
procecdings of the said Committee.

(2) The Members of the Local Committee other lh:m the Members nominated undcr clauses (b) and (d)
of sub-section (I) {)f section 7 shall be entitled to an allowance of two hundred rupees per day for holding the
procecdings of the said Committee and also the reimbursemenl of trdvcl cost incurred in travelling by train in three
tier air C<Jndillonor air conditioned bus and auto rickshaw or ttl:l;i.or the actual amount spent by him on lra\·cl,
whichevcr is less.

Thc Distri~1Olliccr sholl be respol1~iblc for Ihe payment of allowances refelTed to in slIb-rulcs (I) and (2).

6. Complaint of SClllal barassllltrll. - For thc purposc of sub-section (2) of Section 9.
Ii) where the nggrieved woman is unable to make a complaint on occolint of her physical incapacity, II

complaint may be filed by-

--- ~------
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(a) her relative or friend; or
(b) her co-worker; or
(e) an officer of the National Commission for Women ()f State Wllmcn's Commission; or
(d) any person who has kn(lwlcdg-: of the incident, with the written consent of the aggrie\,~d woman:

(ii)
where the aggrieved woman is unable 10 make a complaint on account of her mental incapacity. a
complaintll1ay be filed by-
(a) her relutive of friend; or
It,) a special educator; or
(c) IIqualificd psychiatrist or psychologist; or
(d) the guardian or uuthorlty under whose care she is receiving treatment or care; or
(e) an)' r~rs.on who has knowledge of thc incident jointly with her relative or friend or II special

educator or qualified p~ychialrisl or psychologist. or guardian or (luthority under whose care she is
rcceivlng treatment or care;

(iii) where tile aggricved woman for any other reason is unable to make a complaint, a complaint may be
tiled b)' any person who has knowledge of'the incident, with her written consent;

(iv) where (he aggrieved woman is dead, a complaint may be filed by any person who has knowh:dge of the
incident. with the written consent of her legal heir,

7. Manlier of Inquiry into COnll)laint.• (I) Subject to the pnwbiotlS of section II. III lhe time of tiling Ihe
complaint, the C(lmpl~inanl shall submit to the Complaints COlllmittee. six copies of the complaint along with
supporting documents and the names and addresses of the witnesses.

(2) On receipt of (he complaint. the Complaints Committee shall send one of the copies received from the
aggrieved woman under sub-rule (I) to the re:.pnnd.:nt within a period of seven working da)s,

(3) The respondent shall tile his reply to the complaint along with his list of documents, and names and
addresses of witnesses, within 8 period not exceeding ten working days from the: date of receipt of the documents
specified under sub-rule ( I).

(4) The Complaints Committee shall make inquiry into the complaint in a~ordancc with the principles of

natural justice.
(5) The Complaints Commiltcc shall have the risht to terminate the inq\liry proceedings or 10 gi\'c an fX­

parll' decision on the complllint. if the complainant or respondent fails, wilhollt suflicicnt caUse, to present herself or
himself for three consecutive hearings corwcncd by the ChairperSon or Presiding Officer. as the case nlily be:

Provided Ihat such termination llr cx·parte order may nOI be passed without giving 3 noticc in
writing, fiHecn da)'s in advance, to the party conccrn~,

(6) The panics $hall nN he allowed to bring in any le!:iI! pra~·titklller to represcn\ thcm in their caS<!at any
stage (If lhe pr\)ccedin~s Ixforc lhc Compl(lints Committee.

(7) In conducting the inquir~'. a minimum of three Members of the Comiliaints Committee including the
I're~iding Oflicer or the Chairperson, as the case may be, shall be prescnt.

8. Other relief to cOIII(llninant during pendency of inqulry ••The Complaints Colllmillce at the wrillen
rcqllest of the aggrh:\'ed \\,onulOmay recommend to the employer tl)-

(a) re~train the resrondent from reporting on Ihc work performance of the aggrieved woman or 'Viting her
confiLlential rerort. lind a~sign the l'amc to another omcer;

(b) reslr3in the respondent in case of an edueatiollal in$litution frolll supervising any academic activity of
the aggrieved woman,

9, Mannn of lAking Mlion for SHUIIIbRrassnlcnt.- Except in cases where service rules exi~t. where the
Complaints Committee arrives at the conclusion that the allegatil'n against the rcspondent has bL-cnpro\,(,'d, it shall
rccon'mclld to Ihe employer or the Distri~t OlTtecr, as the Cllse l11a)' be, to take an)' aClion including a written apology,
warning, reprimand llr censure, withholding of promotion. withhl)lding of pay rise or increments, terminating the
respl1ndcnl from service or undcrglling a cl)llnselling 5e~sion or carrying out communit), service.
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10. Aclion for raise or maltclous complaint or false e,'ldrncr.- Except in cases where service rules exist. where
the C(lIl1plaillts Committee arrives ;It the conclusion thai the allegation against the respondent is malicious or the
aggrieved woman or all)' other person making the complaint has made the complaint knowing II 10 be false or the
aggrieved \\'(.111;111 or any other person making the complaint has produced any forged or misleading document, it may
recommend to the employer or District Officer, as the case may be, to take action in accordance with the provisions of
rule 9.
I J. Appcol.- Subject to the provisions of section 18, an}' person aggrieved from the recommendations made
under sub-section (2) of section 13 or undcr clauses (i) or clause (ii) of sub-section (3) of section 13 or sub-section (I'
or sub-section (2) of section 14 or section 17 or non-Implcmentntinn of such recommendations may prefer an appeal
to the: appellate authority notified under clause (II) of section 2 of the Industrial Employment (Standing Orders) Act,
1?,16(20 oi 19~6).

12. Penally (or coutraventlon of provlsions of section 16.- Subject to the provisions of section 17, if any
1)I.'rSI)/Icontravenes the provisions {If section 16. the employer shall recover II slim or live thousand rupees as penHIl)'
from such person.

13. Manner to nrganlse workshops, elc,- Subject to the provisions of section 19, e\'ery employer shall-
(3) formulate and widely disseminate an internal policy or charter or resolution or decleration for

prohibition, prevention and redressal of sexual harassment HI the:workplace intcndedjo promote gender
sensitive safe spaces lind remove underlying factors that contribute towards a hostile work environment
against \\'01 11en;

(b) curry out orientation programmes and seminars for the Members of'the Internal Committce ;
(c) carry OUI employees awareness programmes and create forum for dialogues which may involve

l'anchayati Raj Institutions, Grain Sabha, women's groups, mothers' committee, adolescent groups,
urban local bodies and any other body as may he considered necessary;

(d) conduct capacity building lind skill building programmes for the Members of the Internal Committee;
(c) declare the names an~ contact details of all the Members of the Internal Committee;
(t) use modules developed by the Slate Governments to conduct workshops and awareness progrnmmes

for scnshising the employees with the provisions of the ACI.

14. Preparation of annual report .• The annual report which the Complaints Committee shall prepare under
Section 2 I. shall have the following dctails.-

(a) number of compluints of se)(UaJhOlrassmentreceived in the YC!M;
(b) number of complaints disposed off during the year;
(c ) number of cases pending for more thllll ninety da}'s;
(d) number llf workshops or awareness progrllmmc against sexual hara.~smeI11carried oUI;
(e) nature of action taken by the employer or District Omcer.
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